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POSITION TITLE:  Psychologist  
 

DEPARTMENT:  Student Counselling Centre - Student Experience 
 
 
PRIMARY JOB RESPONSIBILITIES:   
 
Reporting to the Director of the Student Counselling Centre, the Psychologist will provide psychological services to 
students to help them understand, prevent or overcome personal, social or emotional problems that may hinder 
learning or their ability to cope with everyday living. The Psychologist will provide direct care to students with a wide 
variety of mental health issues, assess and engage in psychological intervention with students experiencing emotional 
distress and personal crises, manage an active caseload (including crisis work) and advocate for students seeking 
consideration from faculty due to mental health issues. Additional duties may include outreach and consultation to the 
wider campus community and engaging in prevention efforts. 

 
ESSENTIAL QUALIFICATIONS: 
 
The successful candidate will have a PhD in clinical or counselling psychology and be a registered (or eligible for 
registration) Psychologist in the province of Ontario and have two (2) years related work experience. The incumbent 
will have experience in providing short-term psychotherapy and crisis intervention, outreach and consultation, and 
delivering psychoeducational programs. 

 
PREFERRED QUALIFICATIONS: 
 
Preference will be given to the candidate with previous experience in a college or university student counselling centre 
or experience working with older adolescents/young adults. The preferred candidate will have experience in in clinical 
supervision of graduate students and with mental health promotion. 
 
 
The University of Windsor is a welcoming community that is committed to equity and supports diversity in its teaching, 
learning, and work environments.  In pursuit of the University's Employment Equity Plan, members from the designated 
groups (Women, Aboriginal Peoples, Visible Minorities, Persons with Disabilities, and Sexual Minorities) are encouraged 
to apply and to self-identify. 
 
If you need an accommodation for any part of the application and hiring process, please notify the Employment 
Coordinator (employment@uwindsor.ca).  Should you require further information on accommodation, please visit the 
website of the Office of Human Rights, Equity & Accessibility (OHREA) at www.uwindsor.ca/ohrea. 
 
All qualified candidates are encouraged to apply; however, Canadians and permanent residents will be given priority. 

 
 

CANDIDATES INTERESTED IN THE ABOVE ARE REQUESTED TO APPLY ELECTRONICALLY TO: 
employment@uwindsor.ca  

ON OR BEFORE: 
Friday April 14, 2017 at 4:00 p.m. 

 
We thank all applicants in advance for their interest in the University of Windsor, however, only those under consideration 
will be contacted.  Applications submitted through employment agencies will not be considered. 
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